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Foresight leaves University better 
prepared to absorb budget cuts 
The University is bracing for another 
blow to its already tight budget following 
announcement by the Ohio Office of 
Budget and Management on Dec. 30 of a 
series of state spending cuts. 
The cuts, part of Governor George 
Voinovich's goal to balance the state's 
fiscal year budget, will reduce the 
University's instructional subsidy by four 
percent and other higher education line 
items by six percent Student financial aid 
will not be touched. 
The OBM blamed the budget cuts on 
a state revenue shortfall of $314 million 
and higher-than-expected costs in 
Medicaid and Aid to Dependent Children. 
Dr. Christopher Dalton, vice president 
for planning and budgeting, said the 
governor's action will result in an approxi-
mate $2.4 million reduction in state 
subsidies for Bowling Green. The 
University had set aside approximately 
three percent or about $1.8 million in 
anticipation of a budget cut announce-
ment. Those funds would have been 
used for a mid-year salary increase if 
there had been no budget cuts. 
Dalton said that the remaining 
approximate $600,000 will be recovered 
by leaving positions vacant and through 
reductions in the current year's operating 
budgets. 
Further clarifications of the state 
budget reductions are expected from the 
OBM and the Ohio Board of Regents in 
early January. 
The six percent cut in higher educa-
tion line items will affect the University's 
Canadian studies program and the 
Center for Governmental Research and 
Public Services. 
In a Dec. 27 letter to faculty and staff, 
President Olscamp announced the 
reinstatement of a hiring freeze for vacant 
and new positions for all employee 
groups. 
He said the "freeze is likely to stay in 
effect throughout the 1992-1993 fiscal 
year unless there is a restoration of 
budget funds or a raising of tuition caps· 
that would generate needed revenue for 
previous levels of operation and for 
salary increases. 
He said that it has been the 
University's top priority to preserve 
full-time jobs but added that further 
reductions in state subsidies in 1992 may 
necessitate some layoffs. 
Olscamp noted that there were other 
places and areas that are being hurt 
Continued on page 2 
Regents' capital plan recommends 
more than $19 million for BGSU 
The Ohio Board of Regents 
announced a $488 milfion capital plan 
for the next biennium at its Dec. 20 
meeting. 
The recommendations include 
$19.3 milfion for the main campus and 
$338,000 for Firelands. Also, the 
Regents suggested that $2.9 mitrion 
be spent by Bowling Green, the 
University of Toledo and the Medical 
College of Ohio for a library ware-
house to ease overcrowding of book 
storage faaTrties in the main libraries 
of those campuses. 
The Regents' capital plan calls for 
the University to receive $2.9 milfion 
for basic renovations, $3.6 million for 
Phase II of the classroom building, 
$5.2 million for Phase II of Eppler 
Complex, $5. 7 million to raze and 
rebuild South Hall and $1.9 minion for 
renovations in the heating plant, 
including c:onstructing a tunnel along 
Ridge Street adjacent to the future 
classroom building. 
The amount recommended for the 
University is at or slightly above 
normal capital plan figures, Robert 
Martin, vice president for operations, 
said. He cautioned that the recommen-
dations must be approved by both the 
governor and legislature and that the 
final capital budget is expected to be 
approved later this spring. 
The first phase of the classroom 
building is funded at $9.9 million and 
construction is scheduled to begin in 
late summer or early fall. The second 
phase funding will add technical 
laboratory and conferencing space to 
the building. 
Martin said three factors may 
influence whether the capital budget is 
approved by the legislature. They 
include consideration of whether there 
are sufficient funds to support the 
operating budget for the current year, 
projections for the second half of the 
biennium and the political ramifications 
of cutting operating budgets while 
funding capital improvement budgets. 
Now is a good time for capital 
improvement projects because bonds 
can be issued at lower rates and 
construction bids are low, Martin said. 
Employees from the bursar's, business, duplicating and payroll offices joined efforts 
to raise money for the Bowling Green Sentinel-Tribune's Christmas WISh Ust Dec. 
12. Numerous varieties of homemade soup were available for a $1 donation and the 
project yielded $171.50. 
Trustees approve changes with SLS, 
funds to complete Founders designs 
The Board of Trustees approved 
changes in the University's relationship 
with Student Legal Servicesd, took 
another step toward the renovation of 
Founders Quadrangle and recognized 
BGSU athletic teams for outstanding 
performances at its Dec. 20 meeting. 
Two agreements with Student Legal 
Services which make its employees more 
clearly independent contractors, not 
employees of the University, were 
approved. The first agreement defines 
payment to the University for administra-
tive costs and the lease of office space to 
SLS. The second agreement called for 
cooperative efforts on the part of SLS in 
ensuring that its present and former 
employees file amended tax returns. 
. The trustees also approved the 
expenditure of funds necessary to 
complete the design of a renovated 
Founders residence hall, including the 
preparation of construction documents 
and receipt of proposals from construc-
tion management consultants to provide 
services for a "fast track. construction 
management process. The renovations 
include a modernized dining facility and 
reconstructed living areas. 
Personnel changes since the Oct. 18 
meeting were approved, induding tenure 
to Or. Robert DeBard, dean of the 
Firelands College. 
During the report of the finance 
committee, the following actions were 
taken: 
-Approved the allocation of funds for 
the 1992-1993 Auxifsary Repair/Mainte-
nance/Improvement projects totaling 
$2, 155,034. 
-Approved educational budget 
personnel recommendations for 
1992-1993. 
-Approved proposed changes in the 
Board bylaws and the governance 
documents regarcfmg Board of Trustees' 
authority. 
-Approved grants and/or contracts in 
the amount of $4.3 milfion for the months 
of October and November 1991. 
The Board also passed three resolu-
tions honoring the football, volleyball and 
soccer teams for outstanding play during 
the faD semester. 
President Olscamp reported that as of 
Dec. 20 the University had received 
4,458 ag>lications from freshmen 
seeking admission for the 1992 faU 
semester, a decrease of appro~ely 
six percent Registrations for the main 
campus in spring 1992 are down 2.5 
percent The deaeases were forecast 
based on lower numbers of high school 
graduates. -We are now almost at the 
bottom of that academic trough,· 
Olscamp said, referring to a cfip in the 
population of high school graduates. In 
the Graduate College there has been a 
four percent increase in applications. 
Olscamp highlighted grants received 
by Or. John Sampen, music, from the 
National Endowment for the Arts; the 
Continued on page 2 
Faculty Senate debates salary recommendations 
DiScussion about faculty salaries 
highlighted much of the Dec. 17 on-call 
meeting of Faculty Senate. 
The Faculty WeHare Committee report 
showed the status of faculty salaries at 
BGSU and recommendation requests for 
1992-1993. The resolution was divided 
into three parts: 
-Senate strongly recommended to 
the budget committees, the central 
administration, and the Board of Trustees 
a 5.3 percent increment in the continuing 
salary pool for the academic year 
1992-1993 for all ranks based on the 
current Faculty Senate policy of allocating 
60 percent for across-the-board in-
creases and 40 percent for merit pay. 
-Senate further resolved that a 
$1,200 across-the-board increment be 
given for each continuing full-time faculty 
member in the academic ranks of 
assistant professor, instructor and 
lecturer for the academic year 
1992-1993. 
--senate also resolved that if either 
higher or lower levels of funding becomes 
available, comparable percentage 
increments should be maintained above 
and below the 5.3 percent increase and 
the $1,200 increases for the entry level 
ranks. 
Dr. Roger Anderson, chair, said there 
were three primary assumptions the 
committee userl in determining the 
recommendations: salary increases at 
other institutions had increased an 
average of six percent each year for the 
last 10 years, the growth rate in Ohio and 
the U.S. in other institutions for 
1992-1993 is figured at three percent, 
and the recommendation is based on 
achieving a goal of placement in the 
upper middle of the Ohio public universi-
ties through a five-year plan. Inflation, a 
commitment to academic excellence, 
more equitable pay and national competi-
tiveness are issues to be addressed in 
considering salary recommendations, 
Anderson said. 
Dr. Hal Lunde, management. pre-
sented information illustrating the 
placement of BGSU faculty salaries, both 
as an average and as individual ranks. 
The lower ranking faculty earn average 
salaries that are inequitably less than 
their higher ranking colleagues, according 
to Lunde. Chiarelott said the real issue is 
determining who should share in the 
reward system. He said the consensus of 
the Senate is that faculty with the lowest 
average salaries should receive the 
higher increases. 
The first part of the recommendation 
was approved and the other two parts will 
be <ftSCUssed at the next meeting. 
In other business, Dr. Steve Chang, 
chair of the Faculty Senate Budget 
Committee, reported that salary monies 
must be decided early in the budgeting 
process because recruitment cannot wait 
until later in the year. 
During the chair's report Chiarelott 
distributed information on B.G. EFFECT, 
a program sponsored by the Administra-
tive Staff Council to assist freshmen, and 
asked for volunteers. 
President Olscamp reported that Dr. 
Eloise Clark will serve as acting president 
during his sabbatical. 
'.
1
'$ymposium aids brainstorming 
Trustee John C. Mahaney ct. 
Columbus said ha leamod much from 
the symposium and found that there 
were many Ideas in common among 
the participants. "This is really a graat 
institution with devoted faculty. I'm 
del"ighled all three of my children have 
gone here; he said 
Chiarelott said "the symposium 
provided a signal that there is a 
common ground for al people 
COIUlec1ed with the University: If there 
are fuUe synipDSia. Chiaralatt said . 
ha wotJldike to inctud1uspre s da-
tives-from • 
·'- -~ --.·· .--"" 
Seven retire with more than 179 years of experience 
Six faculty and an administrative staff 
member have retired this fall, taking with 
them 179 years of experience. 
Among those who retired Jan. 1 are 
Dr. George R. Horton, technology; Dr. 
Bevars Mabry, economics; Mary Mabry, 
art; Dr. Robert Patton. applied statistics 
and operations research; Dr. Deanna 
Radeloff, applied human ecology; and 
Jane Wood, education. Joan Repp, 
libraries and learning resources, retired 
Oct. 1. 
Horton joined the University staff in 
1966. Since that time, the professor has 
held various positions, including coordi-
nator of graduate studies in the College 
of Technology. He has also served as an 
assistant dean of the College of Educa-
tion, acting dean of students, associate 
dean for programs and personnel in the 
College of Education and Allied Profes-
sions and as acting dean of Firelands 
College. 
His research interests include human 
resource development, training in 
business and industry, supervisory 
training and organizational behavior. 
Dr. Mabry began his career at the 
University 32 years ago after teaching at 
the University of Idaho. His rank was 
professor of economics at the time of his 
retirement. 
He was one of the first faculty to teach 
at the 5andusky branch of the BGSU 
campus which evolved into the Firelands 
campus and has served as chair of the 
economics department. Later, in 1967, he 
received a grant from the Rockefeller 
Foundation's University Development 
Program to teach in Bangkok, Thailand. 
Mabry has served in numerous 
positions since joining the University in 
1963, including chair of the division of art 
education in the School of Art. In 1991, 
the associate professor was honored with 
the Medici Circle's ·u Magnifico Award for 
longterm achievement and special 
service to the school and students. She 
was cited for heading the art education 
division, promoting the University's 
study-abroad program in Italy, working 
with the public schools and student 
teachers, and committee work, as well as 
excellence in teaching and advising 
students. 
Patton has served the University first 
as acting then as the pennanent dean of 
the College of Business Administration 
from 1983-1989. The professor is also 
the former chair of the applied statisticS 
and operations research department from 
1976-1982 and the quantitative analysis 
and control department from 19n-1978. 
Patton has both taught and advised at 
the graduate and undergraduate levels 
within his department and has 
co-authored articles in a variety of 
professional journals. 
Radeloff began her career at the 
University in 1962 as an instructor and is 
a former chair of the applied human 
ecology department. She is a professor 
and her specialization is in learning 
strategies research a"nd creativity 
research. 
She has recently conducted research 
on the role of color in attractiveness. 
Wood, director of program advisement 
in education, has worked at the Univer-
sity for 22 years. During that time she has 
served as an assistant to the dean and 
has been director of several programs in 
the College of Education and Allied 
Professions. 
Repp retired after 19 years with the 
University. An associate professor, she 
served in numerous positions at BGSU 
libraries and the colleges of education 
and allied professions and arts and 
sciences. Repp has completed projects 
on cataloging and other library functions 
as wen as OhioLINK. a statewide 
computer research network. She is a 
member of numerous professional 
organizations. 
FORESIGHT 
From the front 
more by the recession. ·1 very much hope 
that things here will not get worse, but 
your attitude and willingness to work hard 
and yot.T commitment to the long term 
interests of the University and to its 
students above all convince me tht even 
if we musl face ad<frtional hardship, we 
will ultimately restore ourselves to our 
position before the recession and 
maintain Bowling Green State 
University's eminent status among the 
nation's finest schools; he told faculty 
and staff. 
Reed elected to 
national office 
Patricia Reed, education, has been 
elected to the Association of Teacher 
Educators' Board of Directors. 
Reed served as president of the Ohio 
Association of Teacher Educators from 
1986-90. At the national level, she 
recently completed a three-year term as a 
member of ATE's standards and perfor-
mance committee and is the immediate 
past chair of the Council of State Presi-
dents. She is also serving on the plan-
ning committee for the 1992 annual A TE 
conference. 
The Association of Teacher Educators 
is a national organization of college and 
school-based educators involved in the 
preparation of teachers. It has more than 
4,000 members. 
Reed, a faculty member since 1970, is 
associate dean of the College of Educa-
tion and Allied Professions and chair of 
the Department of Educational Adminis-
tration and Supervision. 
1RUS1EES 
From the front 
international studies program, from the 
U.S. Department of Education; and Dr. 
Ruth Wilson, special education, from the 
Ohio Environmental Education Fund. 
He said he and Dr. Richard Conrad, 
computer services, attended the annual 
CUIDES (lnterAmerican University for 
Economic and Social Development) 
meeting in Chile. Olscamp, secretary of 
the organization, said CUIDES members 
can be connected through electronic 
networks to enable faculty, staff and 
students to work more closely and to 
assist in setting up exchange programs. 
Giving to the University through the 
Foundation continues to improve during 
this fiscal year, Olscamp said. Totals for 
the past three years are $1.5 million 
(1991-1992 to date). $934,876 
(1990-1991). and $868,340 (1989-1990). 
He reported that the Office of Alumni 
Affairs and the Office of Multicultural 
Affairs will sponsor a spring semester 
Multicultural Alumni Speaker Series 
featuring Trustee Ellen Connally, Ken 
McClenic, Trustee G.O. Herbert 
Moorehead and Milton Wilkes. 
Olscamp also reported that JoAnn 
Kroll, director of University Placement 
Services, recently assisted with the 
development of the first placement office 
at the Mendeleev Institute of Chemical 
Technology in Moscow, Russia 
In other business, the Board heard 
reports from: 
Dr. Suzanne Crawford, dean of 
Continuing Education, and Jeff Grilliot. 
assistant dean for international educa-
tion, on recruiting development in East 
Asia Grilliot reported that in the 
short-term his department wants to see 
an increase of 125 students, bringing the 
BGSU international student population to 
500. During the recent recruiting tour he 
gave presentations to nearly 14,000 
prospective students. 
During constituent representative 
reports, Dr. Leigh Chiarelott, chair of 
Faculty Senate, said the University must 
change to remain competitive in higher 
education and the Senate will continue to 
become a more productive and pr0active 
force on campus. 
Montgomery explains living will 
legislation at CSC meeting 
State representative Betty Montgom-
ery diScussed the state's new living will 
legislation at the Dec. 17 Classified Staff 
Council meeting. 
The legislation, which became law 
Oct 10, made Ohio the 41 st state to 
have such provisions, Montgomery said. 
Due to political and religious opposi-
tion, it took 14 years for the law to pass 
through the state legislature, she said. 
Several factors influenced the legislature 
to vote in favor of the law this year. 
Difference of opinion in religious commu-
nities, an increasing senior population 
and cooperative efforts of the legal and 
medical communities aided the law's 
passage, Montgomery said. 
A living will allows people to state their 
wishes regarding health care and the use 
of artificial nutrition and hydration in the 
event of a terminal illness or a permanent 
vegetative state. Family members may 
appeal the decision to follow a living will 
on the basis of an incorrect diagnosis or 
an improperly prepared document. 
Montgomery said. 
Currently in Ohio, if a person does not 
have a living will and is in a permanently 
unconscious, vegetative state, a year 
must pass without receiving 
' life-sustaining health care other than 
nutrition and hydration. After a year has 
passed, nutrition and hydration can be 
removed only when it is established in 
court that the wishes of the ill person are 
being fulfilled, Mongomery said. 
After her presentation, the regular 
meeting business resumed. 
Kathy Eninger presented an amend-
ment to the Classified Staff Council 
Bylaws that clarifies one employee will be 
chosen to represent management 
support, including public safety employ-
ees not represented by a University 
recognized bargaining unit Council 
passed the amendment and also passed 
another amendment to the University 
Charter stating that employees repre-
sented by a University recognized 
bargaining unit will not be represented by 
csc. 
During diScussion, members ex-
pressed concern about new timesheets 
and new photo identification cards for 
employees. Roger Swope, chair, said 
questions regarding timesheets should 
be directed to Dr. Ron Lancaster at the 
next meeting. Council suggested that 
John Moore, personnel services, be 
invited to speak at the February meeting. 
During the chair's report Swope 
thanked all people who helped with the 
Holiday Parade and thanked Jim Lein for 
attending the Employee Awareness 
Program as a representative of CSC. He 
also thanked the people involved in the 
Mr. and Mrs. Claus project in the Univer-
sity Union. 
Swope said he attended the Adminis-
trative Staff Council meeting in which 
Lancaster and Gaylyn Finn were the 
guest speakers. He said Lancaster will be 
the guest speaker at the January CSC 
meeting. 
Swope and CSC secretary Christine 
Stock met with Moore to discuss the 
following: classified staff morale. personal 
leave policy and more time for the 
Council to diScuss and approve policies 
that are to be in the Classified Staff 
Handbook. 
5alary Compensation Committee chair 
Bob Kreienkamp said the committee has 
two goals for the 1991-1992 wage survey 
recommendations. First. the committee 
would like to reevaluate certain positions 
which have been close to average or 
slightly below to ascertain if they have 
changed enough to warrant a wage 
adjustment next year. Second, the 
committee wants to evaluate some of the 
positions that have never been surveyed. 
Council passed a motion to examine 
specified positions for possible recom-
mendations. 
~:~Commentary policy outlined 
.. · Monilrx" accepts letters to the editor tor publication in the "Commentary-
',~ .sadioli. 
. .. -letters which introduce a new topic tor campus ciiaiogue must not exceed 500 
WOids. Sllbsequent letters submltted in response to a topic previously introdllCed 
::liu;t hot exceed 300 words. All letters which exceed the allowable iength will be 
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t <wlhiot be published in any other campus publication unnl it has appeared in 
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Speer co-authors seventh 
edition of mathematics textbook 
Dr. William 
Speer, education 
and allied 
professions, and 
Dr. James 
Heddens of the 
University of 
Central Florida, 
have just 
produced the 
seventh edition 
of Today's Spee; 
Mathematics, 
one of the country's most popular 
collegiate texts. 
The text, published by the 
MacMillan Publishing Company, is 
designed for use in both graduate and 
undergraduate courses for future 
elementary school teachers. It can 
also be used as a resource for 
teachers who are looking for more 
effective methods for teaching 
mathematics. 
Heddens wrote the original text 
published in· 1968. Speer contributed 
to the fourth and fifth editions and 
co-authored the sixth edition pub-
lished in 1988. 
"If we are going to retain the title 
Today's Mathematics, the book must 
be consistent with current trends," 
Speer said. 
The biggest change is the way the 
book is organized and its focus on 
mathematics as problem-solving and 
decision-making. The authors have 
completely reorganized the text on the 
basis of new standards adopted by 
the National Council of Teachers of 
Mathematics. 
"At one time, math courses were 
centered on computational drill and 
rote memorization of facts and 
formulas. NCTM's new standards 
reflect a contemporary vision of 
mathematical literacy that stresses an 
understanding of basic mathematics 
and the interrelationships among 
different number systems," said 
Speer, who just completed a 
three-year term on the organization's 
Commission on Professional Stan· 
dards for Teaching Mathematics. 
It is that understanding, Speer 
says, that will allow students to use 
mathematics in the real world. 
"Students must become problem 
solvers, not just answer finders," he 
explained. "They still need to memo-
rize basic facts for calculating, and 
they still need practice and drill, but 
they also need to understand the 
concepts involved. so that they can 
apply them to a variety of situations: 
Another new feature of the text is 
a computerized bank of test items. 
The software, available for either IBM 
or Apple Macintosh computer 
systems, enables teachers to create 
tests by selecting from a provided 
bank. Teachers also can add items 
from their own test bank. edit or 
scramble previously used tests and 
print an answer key. 
Speer is a past president of the 
Ohio Council of Teachers of Math-
ematics and a founding member of 
the Research Council of Diagnostic 
and Prescriptive Mathematics. At 
Bowling Green, he was selected for 
the Faculty Excellence Award in 1985 
and the Hollis Moore Service Award 
in 1986. In 1979-80 he was a 
Fulbright Senior Lecturer at the 
College of The Bahamas. 
A faculty member for 15 years, he 
has directed the Math Clinic since 
19n. The clinic provides Moria! 
services to area elementary children 
and gives Bowlil"lg Green undergradu-
ates an opportunity for individual and 
small-group teaching expe'riences 
under faculty supervision. 
Disproportionate youth arrests studied 
A recent grant of $96,414 brings 
funding to a total of $149,810 for Univer-
sity researchers to investigate the 
overrepresentation of minority youth 
offenders in Ohio juvenil9 justice facilities. 
The research team wants to learn why 
minority delinquent youth are arrested, 
detained pending adjud"ication, trans-
ferred to adult court. and sentenced to 
secure juvenile correctional facilities in 
greater proportions than other youth in 
the state of Ohio. 
The project, sponsored by the Ohio 
Governor's Office of Criminal Justice 
Services, is headed by Dr. Christopher 
Dunn, research services. Working with 
him are Dr. Stephen Cemkovich, 
sociology; Dr. Jerry Wicks, sociology; and 
Dr. Robert Perry, ethnic studies. 
"Our goal is to understand and explain 
the sources and processes that result in 
the overrepresentation of minority youth 
in juvenile justice; said Dunn. 
The first phase of the project involved 
investigating 2,000 cases in Ohio to 
discover in which decisions and at what 
stages minority cases are treated 
differently than others. An analysis of 
these cases will identify which legal. 
personal or social characteristics are 
associated with the lfrfferent outcomes in 
processing. 
The researchers are now looking at 
background information on cases to 
determine if minority youth respond 
differently to informal sanctions, such as 
parental rules or school disciplinary . 
policies. This phase of the project. Dunn 
said, will involve interviewing 100-200 
youth, parents. teachers, youth agencies 
and court personnel to identify differ-
ences in the experiences of minority 
versus white youth that may account for 
different patterns and rates of formal 
sanctions. 
In the last phase of the project, the 
researchers will determine how decision 
makers respond to particular cases. 
Based on the collected information, the 
team will set up various hypothetical 
decision making situations where two 
very similar cases are presented. The 
situations will be used to see the ways in 
which race is a factor in the decision 
making of judges, police and other 
related officials. 
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Wilson book examines educating children with behavior disorders 
Dr. Rich Wilson, 
special education, 
and three col-
leagues from other 
universities have 
written Educating 
Students with 
Behavior Disorders. 
Wilson wrote four of 
the 13 chapters in 
the new text 
The authors Wilson 
maintain that 
students with behavior disorders are 
among the most neglected populations in 
the schools. 
··1n general. a behavior disorder is 
maladaptive behavior that interferes with 
educational performance," Wilson said. 
He notes that while most students 
misbehave occasionally, a student 
suffering from a behavior disorder 
exhibits this type of behavior over an 
extended period of time and at a signifi-
cant level of severity. 
"The most common symptom of a 
behavior disorder is aggressive, disrup-
tive and defiant behavior," Wilson said. 
"The student may strike out. act out or 
hurt others-verbally. psychologically and 
sometimes physically.· 
Or, a student suffering from depres-
sion or social withdrawal could be very 
quiet, refusing to interact with others, 
both in and out of the classroom. "When 
carried to the extreme, these students 
may attempt. or threaten to attempt, 
suicide," he added. 
Fortunately, the number of students 
suffering from behavior disorders is 
relatively small. 
"In Ohio, about one third of one 
percent of the whole public school 
population is behavior disordered, 
compared to four percent who have 
severe learning disabilities and another 
three percent who have developmental 
handicaps," Wilson said. 
Despite the small population to be 
served, teachers of students with 
behavior cfisorders are needed. 
"The job is extremely demanding and 
there is high turnover," Wilson explained. 
"Because of the stress of working with 
students who range from highly aggres-
sive to suicidal, teachers often do not 
stay in the position for long periods of 
time. Bowling Green graduates approxi· 
mately 1 o new teachers in this area each 
year and they have no trouble finding 
Kiple to study worldwide nutrition 
Dr. Kenneth F. Kiple, history, has 
been awarded a $33,537 grant to 
support a project to produce the first 
worldwide reference work ever 
compiled on the history and.culture of 
human nutrition. He received the grant 
from the National Library of Medicine 
Extramural Programs for the History of 
Medicine in the U.S. Department of 
Health and Human Services. 
Kiple :S serving as general editor of 
the project. The resulting publication 
will be a companion to the forthcoming 
multi-volume The cambridge History 
and Geography of Human Disease for 
which he is ecfrtor-in-chief. 
Recent reports in professional 
journals and in the mass media on 
new research findings that link 
nutrition to a number of human 
diseases have led to unprecedented 
widespread interest in nutrition, 
according to the historian. 
"This whole (history of nutrition) 
project is on the cutting edge. It will be 
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of great use in many fields-to those 
in medicine, to scholars, researchers 
and to the popular press," Kiple said. 
The publication will include 
sections on what the ancestors of the 
human race ate; the domestication of 
various plants and animals; nutrients 
and their deficiencies; and the history 
and culture of food and drink in the 
West, in Asia and in sub-Saharan 
Africa and Oceania 
Working with Kiple on the project is 
a 30-member board of editors 
including representatives of the 
Welcome Institute for the History of 
Mecflcine in London, the University of 
California at Berkeley. Johns Hopkins 
University, the University of Chicago, 
the World Hunger Program at Brown 
University, the Cambridge Group for 
the History of Population and Social 
Structure, the Smithsonian Institution 
in Washington, D.C .. and Ecole des 
Hautes Etudes en Sciences Sociales 
in Paris. 
New faces join BGSU 
The following people have been hired 
to fill administrative staff positions: 
Connie Vlvrett. basic writing special-
ist, academic enhancement; Bien 
McGrew, assistant women's basketball 
coach, intercollegiate athletics; Joe 
Huber, assistant men's basketball coach, 
intercollegiate athletics; Michael 
Poindexter, part-time diving coach, 
intercollegiate athletics; Rita Turner, 
outreach coordinator, Prevention Center; 
and Erin Fandel, interim advertising 
manager, student publications. 
FACULTY/STAFF POSffiONS 
Bursar's Offic:e: assistant bursar. Contacl Sam Ramirez, Search V-058 (2·2228). Deadline: 
Jan.10. 
lnten:oflegiate Athletics: head strength and conditioning coach. Contact Sam Ramirez Search 
M--059 (2-2228). Deadline: Jan. 17 . 
jobs." 
Despite the stress, many teachers do 
stay in the field. "It is difficult, that is true. 
But when progress is made, and educa-
tion occurs, the rewards are tremendous," 
Wilson said. 
Educating Students with Behavior 
Disorders, published by Allyn and Bacon, 
is designed to help teachers reach that 
goal. It offers techniques for identifying 
students with behavior disorders and 
discusses ways of managing that 
behavior so teaching can take place. 
Wilson and his co-authors conducted 
extensive research to determine which 
methods had been proven effective. The 
management techniques they cite range 
from drug therapy and dietary ap-
proaches to social skills training and 
intervention through punishment 
Wilson taught elementary and junior 
high students with behavior disorders for 
seven years before entering higher 
education. He also has worked as a 
psychiatric counselor in a state mental 
institution and as a community mental 
health caseworker. Before joining the 
Bowling Green faculty in 1983. he was an 
instructor at Pennsylvania State Univer-
sity, where he earned bachelor's, 
master's and doctoral degrees. 
Workshop aims to 
balance conflicts 
Balancing work and family demands is 
the focus of an Employees' WorklFamily 
Conflicts program offered from 9-11 am. 
Jan. 14 in the Personnel Training/ 
Conference Center, College Park. 
The program will include such topics 
as effects of work on family life and 
effects of family life on work; the nature 
and types of worknarnily conflict; and 
exploring policies and programs an 
employer can consider to respond to 
employee work and family needs. 
To register, call Laura Gazarek. 
2-8421. 
Weight Watchers 
offers free session 
A no-charge Weight Watchers 
Pre-Registration meeting wiU be held at 
noon, Jan. 9 in the Personnel Confer-
ence/Training Center, College Park Office 
Building. 
The next 10-week Weight Watchers 
Program will begin Jan. 16 and run 
through March 19. Each session will meet 
at noon in the Personnel Conference/ 
Training Center, College Park Office 
Building. 
For further information, call Karol 
Heckman, 2-2225, or Ruth Milliron, 
2-2237. 
Seminar presenters 
needed for spring 
Computer services needs presenters 
for the following seminars offered free of 
charge to interested faculty. staff and 
graduate students during spring semes-
ter: Intro to Windows, Excel for the IBM 
and Macintosh, Harvard Graphics and 
SuperPaint. A o~time fee for seminar 
preparation will be paid plus an hourly 
wage for presenting the seminar. For 
more information call Pat Kania, com-
puter services, 2-2911. 
OBITUARIES 
Terry W. Flanagan 
Assistant hockey coach Terry W. 
Flanagan, 35, died Dec. 30. 
Flanagan began his career with the 
hockey programas a graduate assistant 
in 1981. He was a full-time assistant 
coach for nine of his 11 seasons with the 
Falcons. Flanagan's duties included 
recruiting and on-ice coaching. 
During his undergraduate hockey 
career, he was a four-year letterman at 
the Univeristy of New Hampshire and 
twice earned the Warren R. Brown 
Memorial Trophy. 
While at BGSU, Flanagan received a 
master's degree in business administra-
tion in 1988. 
Memorials can be made to St. Thomas 
More University Parish or the American 
Cancer Society. 
Henry Vogstberger 
Dr. Henry Vogtsberger, 73, died Dec. 
10. He was the director and chief of staff 
of the University's Health Services from 
1959-1981. 
While at BGSU, Vogtsberger was a 
physician for the athletic teams. Prior to 
working at the University, he was an 
intern at St. Vincent Hospital, an Army 
medical officer, held private practices in 
Toledo and Upper Sandusky and was 
chief of the medical staff for Wyandot 
County Hospital. 
Memorials may be made to Oberlin 
College or the First Presbyterian Church, 
Bowling Green. 
HRS hotline begins 
Keeping stress levels and confusion 
under control are the aims of a new 
Human Resource System Hot Line now 
in effect. 
The hot line, staffed by volunteer 
coordinators, will serve as a clearing-
house to help answer questions about 
HAS or will refer callers to the proper 
area to receive correct information. 
H coordinators or other staff cannot 
solve the problem, employees using the 
system can contact Project 90, 2-9090, or 
HRS liaisons Shirley Colaner, personnel, 
2-2559; Lori Schumacher, payroll, 
2-2201; or Sheri England, financial aid 
and student employment, 2-2651. 
A log of each request tor help is 
maintained by hot line coordinators and 
liaisons. Each week the logs are for-
warded to Janice Veitch, computer 
services. The logs wiU be evaluated and 
recurring problems wi1 be addressed with 
possible adcfrtional training. 
Employees currently volunteering for 
the hot line are Laura Gazarek, personnel 
services; Sandy White, payroll; Gail 
McRoberts, Graduate College; and Vicki 
Blasius, student employment. 
FoRsALE 
The following items are for sale: 10 Apple 
lie computers with double 5 114" disk drives 
and color monitor and five Apple lie computers 
with single 5 114" disk drives and color monitor, 
$450 each. Call the Clinical lab, 2-7392.. 
Shiva NetModem, V2400, brand new 
modem for Ma::il llDSh networks, $260. Call Dr. 
Steve Krone, 2-8209, or the Department of 
Technology Systems, 2-2439. 
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Edmonds accepts vice presidential 
position at Stanford, will miss BGSU 
After eight years 
as vice president for 
student affairs. Dr. 
Mary Edmonds has 
accepted a similar 
position at Stanford 
University. 
Edmonds will 
officially begin her 
new duties as vice 
president for student 
resources March 2 · Edmonds 
and she has already 
begun to meet with the staff concerning 
budgeting and programming matters. 
She will become Stanford's first vice 
president for student resources, a 
position created in 1990 during a 
reorganization of the university and which 
has been filled on an acting basis. 
Stantord has an enrollment of nearly 
13,000, fairly evenly divided between 
graduate and undergraduate students. 
Edmonds will oversee a vice presidential 
unit with a budget of $25 million and a 
staff of 300, including the need-based 
International 
education 
GOmmittee calls 
for proposals 
The International Education Commit-
tee, appointed fall semester by President 
Olscamp, is seeking proposals that will 
lead to new opportunities in international 
education. 
Faculty, staff and students are being 
encouraged to submit ideas for exchange 
programs as well as for individual study 
and research. The committee is looking 
for fresh, creative proposals that will open 
up more avenues for Bowling Green 
faculty and students to study abroad, 
according to Dr. Suzanne Crawford, dean 
of continuing education, international and 
summer programs. 
Crawford said the committee's work is 
·one of the most exciting ventures the 
University has begun and the cooperation 
from the University community has been 
extremely positive." 
Crawford said she is looking forward 
to the further internationalization of the 
University, and the call for proposals is 
one way the campus community can 
participate. 
Continued on page 2 
student financial aid program and the 
Office of the Dean of Students. lllany of 
the units she will administer are similar to 
the ones she supervised at Bowling 
Green. 
Edmonds said "leaving the student 
affairs staff will be difficult because we 
have a solid, professional team: She 
also said she will miss Bowling Green's 
students, whom she has enjoyed working 
with during her tenure. 
"This has been a very satisfying and 
productive 10 years and I'm glad I had 
the opportunity to be here," she said. 
Among her accomplishments are the 
creation of the Office of Multicultural 
Affairs and increased programming that 
emphasized cultural diversity. 
Edmonds joined the University in 1981 
as dean of the College of Health and 
Human Services. She was appointed vice 
president in 1983. 
• Richard Newlove, president of the 
Board of Trustees, said, "We are heart-
broken to lose her, but wish her well." 
. 
Sandy White, payroll, processes forms now used for the Human Resource 
System. A part of Project 90, HRS allows more accurate maintenance of 
information about all employees and will help the University comply with federal 
and state reporting requirements. The system became operational Dec. 8 
Panel to discuss pros, cons of two systems 
Canadian health care to be topic of Reddin Symposium 
When it comes to health care, can 
Americans learn anything from our 
neighbors to the north? That is a question 
which will be discussed and debated at 
this month's Reddin Symposium. 
Entitled "Canada's Health Care 
System,w the fifth annual symposium will 
be held from 12:30-5 p.m. Jan. 18 in the 
Mileti Alumni Center. It will feature health 
care experts from both the United States 
and Canada. 
The symposium is free and open to 
the public. However, because of limited 
seating, interested persons are asked to 
call the College of Arts and Sciences at 
2-2017 to make reservations to attend. 
The program will begin with Dr. Julia 
Abelson, the research coordinator for the 
Centre for Health Economics and Policy 
Analysis at McMaster University in 
Toronto, Canada. She will present "An 
Overview of the Development of 
Canada's Health Care System.w 
Then at 2 p.m., Terrence Sullivan, 
executive director of research and policy 
for the Premier's Council on Health and 
Social Justice in Ontario, Canada, will 
address the topic, "The Future of 
Ontario's Health Care: Radical Surgery or 
Modest Diet?" 
Following a break for refreshments, 
the conference will resume at 3:30 p.m. 
with a panel discussion entitled "Cana-
dian Lessons for the United States' 
Health Care System." The panel will 
include Dr. Dale Rublee, a senior policy 
analyst in the division of health and policy 
research for the American Medical 
Association, John DorreU, corporate vice 
president for alternate delivery systems 
for Blue Cross and Blue Shield of Ohio, 
and James Stengel, vice president for 
employee benefits for Brooks Insurance 
Agency in Toledo. 
The moderator will be Dr. Richard 
Ruppert, president of the MecflCal College 
of Ohio. 
Adapting the Canadian health care 
system to the United States has been the 
topic of heated national debate and an 
investigation by the House of Represen-
tatives' Committee on Government 
Operations. 
Experts who believe the Canadian 
system could benefi1 the U.S. praise it for 
a long list of reasons. The highlights 
include the following: with few exceptions, 
every Canadian resident is covered by 
insurance; both poor and rich areas of 
the country receive the same health care; 
and the highest health insurance pre-
mium paid by any Canadian is less than 
$35 per month. 
Those same experts also point out 
that the insurance system not only pays 
for hospital stays and surgery, but also 
for doctor visits, tests and emergency 
services, including ambulances. And, by 
any measure, they argue the Canadian 
system ranks as one of the best in the 
world. · 
Opponents to adopting the system 
have an equally long list of objections. 
They argue that many Canadian patients 
can not receive immediate treatment. 
There is, in fact, a waiting list for most 
elective surgeries. They also point out the 
Canadian plan does not cover dental 
care, eye glasses or drugs. 
But primarily, opponents argue that 
the system's major failing is that it is run 
by the government, complete with all of 
the bureaucracy and inefficiencies that 
implies. They reason that the best health 
care can only be provided by a system of 
private enterprise competing to offer 
quality services at reasonable prices. 
The symposium is sponsored by the 
Canadian studies program and the 
College of Arts and Sciences. 11 is 
supported by a gift to the University from 
Bowling Green attorney Evelyn Reddin 
and her husband Daniel who died in 
1989. 
